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Nomination and Remuneration Policy: 
  
The Board of Directors are collectively responsible for selection of a member on the Board. The 
Nomination and Remuneration Committee of the Company follows a defined criteria for 
identifying, screening, recruiting and recommending candidates for election as a Director on the 
Board. The criteria for appointment to the Board include:  

 

• Composition of the Board, which is commensurate with the size of the Company, its 
portfolio, geographical spread and its status as a listed Company;  

• Desired age and diversity on the Board;  

• Size of the Board with optimal balance of skills and experience and balance of Executive 
and Non-Executive Directors consistent with the requirements of law;  

• Professional qualifications, expertise and experience in specific area of business; 

 
The guiding principles for Company’s reward policies / practices are as follows:  

1. Open, Fair, Consistent and Explainable: increase transparency and ensure fairness and 
consistency in Reward framework.  

2. Insight and Engagement: make Reward truly relevant to the employees by using leading 
edge tools that helps the Company ‘hear’ how employees feel about their Reward.  

3. Innovation: continuously improve Company’s Reward through innovations based on 
insight, analytics expertise.  

4. Simplicity, Speed and Accuracy: simplify reward plans and processes and deliver the 
information employees need quickly, clearly and efficiently.  

5. Business Results: Company’s business results are the ultimate test of whether Reward 
solutions are effective and sustainable.  

The appointment of Executive Directors, Key Managerial Personnel, Management 
Committee members and other employees is by virtue of their employment with the 
Company as management employees and therefore, their terms of employment vis-à-
vis salary, variable pay, service contract, notice period and severance fee, if any, are 
governed by the applicable policies at the relevant point in time. The total reward for 
Executive Directors, Key Managerial Personnel and Management Committee members 
is reviewed and approved by the Nomination and Remuneration Committee annually, 
taking into account external benchmarks. 

 

 

 


